IDENTIFY | W/AGE || THEFT
You MIGHT BE EXPERIENCING —

WAGE THEFT IF YOV IDENTIFY WITH ANY OF THE FOLLOWING SCENARIOS:

YOU ARE NOT ALLOWED
TO TAKE A RESTOR A
MEAL BGREAK.

You ARE
GETTING |
( PAID BY THE |
PIECES YOu
PRODUCE.

YOV ARE GETTING PAID LESS
THAN THE mMINIMVYM WAGE.

Yov ARE NOT PROVIDED
WITH SICK LEAVE.

ILLUSTRATE

Yov ARE NOT COMPENSATED FOR THE
SICK HOURS YOv TOOK.




SATURDAY
Yov ARE GETTING

PAID "UNDER THE
TABLE".

Yyou CAN
ALSO FILE A
WAGE CLAIM
(*REF. GWC
SELF-HELP
WAGE

CLAIM
RESOVRCE),
REPORT
A LABOR
OLATION

e

...... " LAW VI

CONSISTENTLY | ) = AT THE LABOR
PAID WITH COMMISSIONER'S

|

PAYCHECKS
THAT BOUNCE
WHEN CASHING.

LOCATED Oy:
320 W. FOURTH STREET
SVITE 450

LOS ANGELES, CA

GARMENT
WORKER

CENTER

CENTRO DE
TRABAJADORES
DE COSTURA

FOR MORE INFORMATION ABOUT YOUR RI
(213)148-5866 CLINIC@GARMENTWORKERCENTER.ORG



	IDENTIFY               THEFT
	You might be experiencing wage Theft if you identify with any of the following scenarios:
	You are not allowed to take a rest or a meal break.
	You are getting paid by the pieces you produce.

	WagE
	theft:
	minimum wage
	When an               employer does            not follow state               labor laws, such               as paying you                 a minimum                      wage.
	You are getting paid less than the minimum wage.
	you are not provided with sick leave.
	you are not compensated for the sick hours you took.



	YOU CAN ALSO FILE A WAGE CLAIM (*REF. GWC SELF-HELP WAGE CLAIM RESOURCE), REPORT A LABOR LAW VIOLATION
	AT THE LABOR  COMMISSIONER’S   OFFICE, AND ORGANIZE.
	THERE IS POWER               IN NUMBERS! YOU           CAN ORGANIZE TO        DEMAND YOUR     EMPLOYER PAY YOU BACK  YOUR OWED WAGES.

