
                  When an 
             employer does
           not follow state 
             labor laws, such
              as paying you 
               a minimum 
                    wage. 
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I D E N T I F Y                T H E F T
You might be experiencing
wage Theft if you identify with any of the following scenarios:

You are
getting

paid by the
pieces you

produce.

You are getting paid less
than the minimum wage.

You are not allowed
to take a rest or a
meal break.

you are not compensated for the
sick hours you took.

minimum
wage

you are not provided
with sick leave.

$$W A G EW A G E



consistently 
paid With

You are getting
paid “under the
table”. 

For more information about your rights, contact the Garment Worker Center at: 
(213)748-5866   clinic@garmentworkercenter.org

YOU CAN
ALSO FILE A
WAGE CLAIM
(*REF. GWC
SELF-HELP

WAGE
CLAIM

RESOURCE),
REPORT

A LABOR
LAW VIOLATION

Located on: 
  320 W. Fourth Street
    Suite 450
        Los Angeles, CA
           90013

paychecks
That bounce 
when cashing.

AT THE LABOR
 COMMISSIONER’S

  OFFICE, AND ORGANIZE.

                  THERE IS POWER
              IN NUMBERS! YOU
          CAN ORGANIZE TO
       DEMAND YOUR 
   EMPLOYER PAY YOU BACK 
YOUR OWED WAGES.

SATurday

www.garmentworker
center.org

Located on:
3610 San Pedro St

Los Angeles, CA 90011

You are
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