RETALIATION . 0

EATS
when an employer takes adverse PAY OR HOURS ° QR“'\R

action against an employee (firing,
reducing pay, demoting them) who
exercises their rights within a 90 day
period

ADVERSE HLTIONS:

employers unfair
actions towards an
employee(s)

THREATENING TO
CALL IMMIGRATION
(ICE)

PROTELTED HALTIVITIES:

actions where an employee is
exercising their rights

For more questions about
additional protected
activities contact GWC
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RESOUREES

Retaliation Form

https://www.dir.ca.gov/dlse/Retaliation_complai
nt_forms.html

How to File a Retaliation /
Discrimination Complaint

https://www.dir.ca.gov/dlse/HowToFileRetaliatio
nComplaint.htm

Department of Industrial
Relations / Retaliation
Complaint Investigation Unit

(RCI)

https://www.dir.ca.gov/dlse/dlseRetaliation.html

Laws that Prohibit Retaliation
and Discrimination

https://www.dir.ca.gov/dlse/HowToFileLinkCodeS
ections.htm

Retaliation Complaints Based
on Workplace / Occupational
Health + Safety (OSHA) Claims

https://www.dir.ca.gov/dlse/Employees-Are-
Protected_OSHA-Retaliation.pdf

Garment Study Guides
(Requirements of Employers in
the Garment Industry)

English: https://www.dir.ca.gov/dlse/DLSE-
Garment-Study-Guide-English.pdf
Spanish: https://www.dir.ca.gov/dlse/DLSE-
Garment-Study-Guide-Spanish.pdf
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Address: 3610 S. San Pedro St, Los Angeles, CA, 90011

Website: garmentworkercenter.org
Email: clinic@garmentworkercenter.org
Phone: (213)748-5866



